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	Pol 6
	Equal Opportunities Policy Statement




1. INTRODUCTION

1.1 Preamble

Enterprise Enfield (EE) is an Equal Opportunities Employer, and wishes to ensure that no one in our society, groups or individuals, is discriminated against on the basis of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race (including colour, nationality, and ethnic or national origin), relgion or belief, sex (gender) and sexual orientation.
1.2 Purpose and Enforcement


This statement of policy is to provide the necessary guidance to staff to implement its policy and must be strictly adhered to by all employees and any employee in breach of the working or spirit of the statement renders them  liable to disciplinary action, and, in the case of serious breach, to instant dismissal. In this context 'employee' shall include any employee, whether full‑time or part‑time. It shall also include any seconded, temporary or freelance personnel who are acting on behalf of EE.

2. DEFINITIONS

2.1 Direct Discrimination

This takes place when one person is treated less favourably than others (in the same circumstances) on the grounds of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race (including colour, nationality, and ethnic or national origin), religion or belief, sex (gender) and sexual orientation.

2.2 Indirect Discrimination


This means applying a condition or requirement which adversely affects one particular group considerably more than another, and cannot be strictly justified in terms of requirements for performing the job.

3. GENERAL STATEMENT OF POLICY

3.1
EE believes  that its policy and practice are a means of maximising the effective use of     human resources in the best interests of the organisation, its employees and its clients, irrespective of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race (including colour, nationality, and ethnic or national origin), religion  or belief, sex (gender) and sexual orientation.
3.2
All members of staff employed by EE, and all applicants for employment, will be given equal opportunity, irrespective of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race (including colour, nationality, and ethnic or national origin), religion  or belief, sex (gender) and sexual orientation in all aspects of employment and training.

3.3
All EE's clients/trainees will be given equal opportunity to take advantage of the organisation's services, irrespective of their age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race (including colour, nationality, and ethnic or national origin), religion  or belief, sex (gender) and sexual orientation in all aspects of services, employment and training.
3.4
EE's premises will facilitate access to people with physical disabilities.

3.5
EE is committed not only to the letter of law, but also to the promotion of equality of opportunity in all fields.

3.6
Staff employed by EE shall be made aware of the provisions of this policy on the commencement of their employment.

3.7
This Equal Opportunities Policy will be reviewed annually by the Management Board.

4. POSSIBLE PRE‑CONCEPTIONS

4.1
In the application of the Equal Opportunities Policy, it is essential that employees guard against the possibility of discrimination on the basis of any possible assumptions. EE emphasises that discrimination as a consequence of any such pre‑conceptions is unacceptable.

5. RECRUITMENT AND PROMOTION

5.1
Applicants for posts shall be given as much clear and accurate information about posts through advertisements, job descriptions and interviews, in order to enable them to assess their own suitability for a post.

5.2
Advertisements and recruitment drives shall be aimed at as wide a group of suitably qualified and experienced people as possible.

5.3
All applicants shall be informed that EE encourages equal opportunities and operates an Equal Opportunities Policy.

5.4
All interviews shall be thorough, conducted on an objective basis, and shall deal only with applicant's suitability for the job and ability to fulfil the job requirements. Where it is necessary to assess whether personal circumstances will affect performance of the job, this will be discussed objectively without detailed questions based on assumption about marital status, children and domestic obligation etc. 

6. STAFF TRAINING

6.1
All employees are encouraged to discuss their career prospects and training needs with their Line Manager.

6.2
It is EE's policy not to discriminate in the provision of staff training.

6.3
Appropriate training will be provided to enable staff to perform their jobs effectively. Such training will make provision where necessary for individuals returning to work following a break for domestic reasons.

7. TERMS AND CONDITIONS OF SERVICES AND FACILITIES

7.1
This Organisation will not discriminate on the basis of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race (including colour, nationality, and ethnic or national origin), religion  or belief, sex (gender) and sexual orientation in the provisions of general staff facilities and benefits.

8. DISABILITY STATEMENT

EE is committed to providing equality of access to  its services and to vacancies which arise within the company.  We guard against the possibility of any discrimination to clients, employees or potential applicants on the basis of disability and actively promote equal opportunities in all fields.  EE premises are fully accessible to people with physical disabilities. We are a Disability Confident employer.
9. MONITORING

9.1
The Chief Executive is the person responsible for monitoring the effectiveness of the Equal Opportunities Policy.

9.2
All aspects of personnel policies and procedures shall be kept under review to ensure that they do not operate against equal opportunities.

9.3
Where it appears that any employee(s)/applicant(s)/client(s) and trainee(s) are not being offered equal opportunities, the circumstances will be investigated by the Chief Executive to see if there are any practices  or criteria which exclude or discourage people and, if so, appropriate action will be taken to redress this.
10. GRIEVANCES AND VICTIMISATION

10.1
Particular care will be taken to deal effectively with any complaints of discrimination and these should be pursued through the Complaints or Grievance Procedures.
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